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According to the theory of spiral dynamics by K.
Graves, D. Beck and K. Cowan [1, 2, 3], the de-
velopment of a socio-economic system, includ-
ing a person, organization, and society, occurs
discretely by moving from one level to another
in accordance with the change in the dominant
value system in society and in the organization
(value paradigm). This paradigm determines the
worldview, goals and behavioral attitudes of the
organization’s members. The incentive to the tran-
sition from one value level to another with a more
complex system of values is the need to solve new
problems facing the organization.

In [3] contains a detailed description of the eight
value levels, or value systems, and a sketchy de-
scription of the ninth level, which has not yet
found its embodiment in real organizations.
These levels are marked with a uniform colour
scheme - from beige to turquoise, including pur-
ple, red, blue, orange, green, yellow [3, 4, 5]. For
each level, the organizational model of enterprise

KimroueBble crmoBa: meopus cnupanvHoil OUHAMUKLU;
Meopust CUCMeEMHbBIX UUKIIOB; 0peaHU3auus, O6uprso-
805 0P2AHU3AUUS; NEPAAMYMPO6AS OP2AHUSAUUS; Ue-
DPAPXUS; 0P2AHUSAUUOHHAST MOOETTb

CornmacHo Teopum cumpanbHoit puHamukn K.
IpeiiB3a, JI. bexa u K. Kosana [1, 2, 3] pasButue
COIMATPHO-9KOHOMUYECKON CUCTEMBI, B TOM
qIC/le YeT0BeKa, OpraHM3annu, ooIiecTsa, mpo-
UCXOJUT JUICKPETHO IyTeM Ilepexofia OT OFHOIo
YPOBHA K IPYTOMY B COOTBETCTBUY C MU3MEHEHU-
€M JJOMMHYPYIOILell B 00IecTBe ¥ B OpraHM3aL iy
CHCTEMBI LIeHHOCTell (LIeHHOCTHOJI MapafyurMbl).
Takasg mapagurma ompepenseT MUPOBO33pPEH-
Yyeckue, IlefieBble U IOBefeHYecKye YCTaHOBKMU
yleHOB opraHmszanyy. CTUMYIOM Ilepexofa OT
OJIHOTO IIeHHOCTHOTO YPOBHSI K IPyTroMy ¢ 6oyee
CJIOKHOI CUCTEMOM LIEeHHOCTEN ABJIAETCA Heob-
XOIMIMOCTD pellleHUsT HOBBIX 3ajiay, BCTAIOLIUX
repey;, OpraHusanen.

B [3] copepxntcs moapo6HOe OnycaHe BOCbMI
[IeHHOCTHBIX YPOBHEI, WM CUCTEM I[eHHOCTeIL,
U 9CKU3HOE OIMCaHMe JEBATOrO YPOBHS, HOKa
He HalleJLIer0 CBOe BOIUIOLIEH)E B PealbHbIX
OpraHMsanysx. T YPOBHU MapKUPYIOTCSA C IO-
MOIIBIO ONHOPOJHOJ LIBETOBOM OKPACKUM — OT
6e>xeBoi 10 OMPrO30BOIL, BKIII0Yast (PUOTETOBBIIL,
KPACHBIT, CUHIIL, OPAH>XEBbIII, 3€JIEHBII, JKEIThIN
[3, 4, 5]. [InA KaXJ0ro ypoBHS OpraHM3alMOH-
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management can be meaningfully characterized
in terms of the presence or absence of hierarchy in
the organizational and management structure of
the company, as well as in terms of such features
of hierarchies as rigidity and softness, rigidity and
flexibility, stability and lability, etc.

Based on the analysis of trends in the develop-
ment of value systems, this paper expands the list
of known models of the organization’s function-
ing with a new model that can involve additional
reserves in the company’s activities, which are
necessary to increase its competitiveness and ef-
ficiency. Instead of the coral stage, mentioned but
not described by D. Beck and K. Cowan as the
stage following the turquoise one, we propose a
different concept of the continuation of the spi-
ral dynamics of organizational development. The
new organizational form - “pearlescent organiza-
tion” — represents the highest form of organiza-
tion of activities considered today, reflecting to the
maximum extent two trends in organizational dy-
namics: 1) humanization, i.e. increased attention
to the person as a source of creativity in the com-
pany’s activities, taking into account its organic
characteristics; 2) digitalization as an expanding
application of algorithmic software and informa-
tion & cognitive technologies that ensure the con-
nectivity of the intrafirm space-time continuum,
as well as the coordination of intrafirm decisions
with changes in the external environment of the
organization. Both of these tendencies can be
traced in the evolution of organizational models
of firms, but the most harmonious combination is
found in the concept of a pearlescent enterprise.

The evolution of organizational intrafirm forms
is associated with overcoming the negative con-
sequences of hierarchical tendencies, such as bu-
reaucratization, suppression of creative initiative
up to alienation, intrafirm hypercompetition for
positions in the hierarchical structure. The author
shows that the problems do not lie in the hierarchy
itself, but in the abuse of the opportunities it pro-
vides. At pearlescent enterprises, the rigid hierar-
chical framework is wrapped in a soft shell loyal
to a person that protects against such abuse and
preserves both the mechanical and organic parts
of the company structure from mutual damage. In
the knowledge economy, and then in the intellec-

Has MOJENb YIPaB/IeHNs NPEANPUATIEM MOXKET
OBITb COfepKaTe/IbHO OXapaKTepy3oBaHa C TOY-
KJ 3PEHMSA HaIM4YUA VWIM OTCYTCTBUA MepapXumn
B OPTaHM3AIMOHHON U YIPaBIEHYECKON CTPYK-
Type KOMITaHWY, a TAaKXKe C TOYKM 3PEHMA TaKUX
0CcOOeHHOCTelT nepapxmii, KaK )XeCTKOCTb U MSIT-
KOCTb, PUTMIHOCTD U ITMOKOCTD, YCTOIYMBOCTD U
JTaOVIBHOCTD 1 T.IL

B pmanHOIT paboTe Ha OCHOBe aHa/nM3a TEHJEHLIMI
Pas3BUTHsI I[EHHOCTHBIX CUCTEeM MBI pacLIpsieM
IepedeHb M3BECTHBIX MOJe/ell (PYHKI[OHMPOBa-
HJA OPTaHM3aIMY 32 CYET HOBOVI MOJIENN, CII0CO0-
HOJ1 BOB/IEYD B JIeATE/TBHOCTh KOMITAHNY JOTIO/THM-
TeJIbHbIE Pe3epBbl, HEOOXOAVMBIE JISI TTOBBILICHVIS
ee KOHKYPEHTOCIIOCOOHOCTH U 9 HeKTUBHOCTH.
BMmecTo KOpasioBoit cTajyi, YIIOMSHYTO, HO He
onucannou II. bekom n K. KoBaHoMm kak cramumu,
CTeftyrolLe 3a OMPI030BOIT, MBI IIpEIaraeM MHYIO
KOHI[ETIIIVIO ITPOO/DKEH IS CIIMPAIbHOM AVHAMUKI
OpraHusalioHHoro passutys. HoBas opraHusa-
11oHHast GOpMa — «IIep/IaMyTPOBasi OpraHU3AL»
— IIpeiCTaB/IsieT COO0I HAMBBICIIYIO U3 PACCMATPU-
BaeMbIX Ha CETONHALIHUIT JIeHb (JOpPMY OpraHusa-
IV [IeAITENIbHOCTY, OTPAXKAIOI[YI0 B MaKCHMaJlb-
HOJI CTeIleH! JiBe TEHJEHIUM OpPraHM3aIVIOHHOM
IVHAMMKM: 1) TyMaHU3aluy, T.e. IOBBIIIEHHOTO
BHJMaHMSA K YeOBEKY KaK MCTOYHUKY TBOPUYECKO-
ro Havyaja B JIeATEIbHOCTY KOMIIAHWUY, YYETY ero
OpraHNYecKuX 0COOeHHOCTelT; 2) nudpoBU3aLnm
KaK PaCIIMPSIONIEroCs: MIPYMEHEHNST alrOpPUTMMU-
YeCKMX IIPOTrPaMMHBIX 1 MH(POPMAIVIOHHO-KOTHI-
TUBHBIX TeXHOJIOI M1, 00eCTIeYNBAIOIINX CBA3HOCTD
BHYTPU(PUPMEHHOTO IIPOCTPAHCTBEHHO-BPEMEH-
HOTO KOHTVMHYYMA, a TAK)XXe COIVIACOBaHNe BHYTPHU-
(VMPMEHHBIX pelleHNiI ¢ U3MEHEeHJMEM BHEIIHEero
OKpy)XeHust opranmsauyn. Obe 3TV TeHEEHINN
IPOCTIEXMBAIOTCA B 9BOJIIOLIVI OPTaHM3AIMOHHBIX
Mopenelt pupM, ofHaKo Hambosee rapMOHMYHOE
coveTaHye HaXONAT B KOHLEIIINY NIepPIaMyTPOBO-
TO IPEeNPUATHA.

OBOMIOLYSI  OPraHM3ALVIOHHBIX BHYTPUPNPMEH-
HBIX QOpM CBsI3aHa C MPeONOJIeHIeM HeTraTHBHbIX
MIOCTIENCTBUI TEHAEHUMII MepapXusalyy, TaKuX
Kak OIopoKpaTusalus, MOfaBjeHIe TBOPUYECKOI
VHULVATUBBI BIVIOTH [0 OTYY>KJEHVs, BHYTPHU-
bupMeHHas TUIIEPKOHKYPEHLMS 3a IO3ULUM B
MepapXu4ecKoll CTpyKType. Mbl ITOKa3bIBaeM, YTO
pOO/IeMBI 3aK/TIOYAIOTCS He B MepapXuy KaK TaKo-
BOJ1, @ B 37I0yTIOTpe0/IeHNN IIPEOCTABIIAEMBIMY €10
BO3MOXKHOCTAMMU. Ha mepnaMyTpoBbIX Ipefnpu-
STYSIX YKECTKUIT ViepapXIIecKuii KapKac obyeKaer-
€A1 B MATKYIO JIOSITIBHYIO 110 OTHOLIEHMUIO K YETIOBEKY
000JI0UKY, TIPEOXPAHAIONIYI0 OT HOFOOHBIX 3710-
YHOTpeO/IeHniI M COXPAHAIIIYI0 KaK MeXaHude-
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tual economy, it is the corps of pearlescent enter-
prises that should become the flagship of innova-
tive and socially oriented development.

According to the system economic theory, four
basic types are distinguished in the population
of economic systems: object, design, process and
environmental systems, each of which contributes
to ensuring the diversity/homogeneity of the sur-
rounding world in a spatial or temporal context
[6]. The author of [7] substantiated the concept
of a cyclic change of the dominant subsystems of
society in the form of a sequence of four phas-
es, in each of which one of the four subsystems
dominates: the object phase (the object subsys-
tem dominates); the environmental phase (the
environmental subsystem dominates); the pro-
cess phase (process subsystem dominates); design
phase (design subsystem dominates).

The concept of system cycles complements the
concept of a progressive change in value para-
digms, which makes it possible to form a spiral
model of the dynamics of the organizational and
management structure of an organization as a
synthesis of the progressive movement of value
paradigms and a cyclical change of the phases of
dominance of the basic subsystems of the organi-
zation. On the basis of this model, the conditions
of transition from turquoise organizations as the
most progressive forms of organization of pro-
duction today [3, 8] (see also [9]) to pearlescent
organizations are shown as drivers of a new round
of socio-economic development.

CKYIO, TaK I OPTAHIYECKYIO YaCTY CTPYKTYpPbI KOM-
IIAHMY OT B3aMMHbIX IOBPeXeHnil. B akoHOMMKe
3HAHWIA, @ 3aTe€M B MHTE//IEKTYa/IbHO SKOHOMMKE
VIMEHHO KOPITyC HepIaMyTPOBbIX IIPENIpPUATHIA
JIOJDKEH CTaTh (IarMaHOM MHHOBAIVIOHHOTO 1 CO-
1111a/IbHO-OPUEHTUPOBAHHOTO PA3BUTHAL.

CorMacHO CHCTEMHOIT 9KOHOMMYECKOI TeOpuu B
HOMY/LILMY SKOHOMIYECKIUX CUCTEM BBIE/ISIIOTCS
4yeTblpe 6a30BBIX THUIA: OOBEKTHbIE, [IPOEKTHBIE,
IPOLIECCHBIE ¥ CPEOBbIE CUCTEMBI, KaX[Ias U3
KOTOPBIX BHOCUT CBOJ BKJ/IaJ| B obecriedeHre pas-
HOO0Passt/OMHOPOXHOCTI OKPY)KAIOIEero Mupa B
HPOCTPAHCTBEHHOM WIM TEMIIOPATbHOM paspese
[6]. B [7] 6p11a 060CHOBaHA KOHIIENISA LIMK/IYe-
CKOJ1 CMEeHBI JOMVHVPYIOLIMX HOACHCTEM o0b1ie-
CTBa B BUJie TIOC/IEOBATENIBHOCTH YeThipex a3, B
KaXK/[0J1 13 KOTOPBIX TOMVHMPYET OfHA U3 YeThIPeX
nopcucreM: oObekTHas ¢asa (JoMuHUpYyeT 06b-
eKTHasl MOfICUCTeMa); cpefioBast dasa (JOMUHMpPYeT
CpemoBasi TOfICKCTeMa); MpolieccHast dasa (moMu-
HMpYeT NIPOLieCCHAs MOACKUCTEMA); IPOeKTHas (asa
(mOMMHMpYET IPOEKTHAs OACKCTEMA).

KoHIlens CUCTEMHBIX LVIK/IOB JOIOJHSAET KOH-
LENIVI0 TIOCTYIATe/IbHON CMEHbI IIeHHOCTHBIX
HapajyurM, 4TO II03BOJIsIET CHOPMUPOBATH CIIN-
paIbHYI0 MOJENb AVHAMUKMA OpPTaHU3ALVIOHHO-
YIIPaB/IeHYeCKOII CTPYKTYpBbl OpraHM3aLyM Kak
CUHTe3a IOCTYIATeIbHOTO /IBVDKEHVIST IIeHHOCTHBIX
HapajirM U LUK/IMYIECKOil CMeHbI (a3 JOMUHIPO-
BaHMA 6A30BbIX MOJCKCTeM opranmsanyi. Ha oc-
HOBe JJAHHOJ MOJIe/IV ITOKa3aHbl YCIOBMS IIEpPexXofia
OT OGMPIO30BBIX OpraHM3alNii Kak Hambosee Mpo-
IpeccHBHBIX (OpPM OpraHMsaLMy IIPOU3BOACTBA
ceropus [3, 8] (cm. Taxke [9]) kK mepramMyTpOBBHIM
OpraHmM3anysiM Kak jpaiiBepaM HOBOTO BUTKA CO-
I/1a/TbHO-9KOHOMIYECKOTO PasBUTILL
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